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Consider Frank Jeter Jr.’s offering for the

memory book; he (still a Raleigh resident)
was a 1st grade student in the fall of 1924.
‘‘Wiley School,‘‘ he wrote, ‘‘was actually one
of several public works improvements made
in the early 1920s. For those of us who lived
on Forest Road, this was the time when they
paved the red clay street with blacktop . . .
and also installed the sidewalk that made it
possible for us to build speedy cares, using
old lawn mower wheels, that could race down
the hill in the 300 block.’’

Or the recollections of Nancy Hobbs Banks
of Raleigh, who enrolled in Wiley in 1942,
when her father, Dr. A.J. Hobbs, was ap-
pointed pastor of Edenton Street Methodist
Church: ‘‘. . . Most of us had brothers or
other relatives in the services. Ration books
were distributed to families who waited in
long lines in the gym. We had occasional air
raid drills and were marched to the audito-
rium where we squatted between the rows of
seats until the ‘all clear’ sounded.’’

Mrs. Banks has another lasting memory of
the place; she met her husband, Myron,
there.

Alum Melissa Harris, like many of her
classmates from the early 1970s, recalls the
controversy that erupted when in 1972 Prin-
cipal Ben Tench encouraged students to
build ‘‘Wiley City’’ on the back yard of the
school. ‘‘We (the students) literally built
ourselves a small city—complete with a
courthouse, and a jail and an elected
mayor.’’

Neighborhood protests led to its demoli-
tion, Harris recalled, ‘‘but no before realizing
the diversity of tastes and the power of uni-
fied voices.’’ Harris must have learned even
more; she is an associate professor of archi-
tecture at the University of Michigan.

Wiley today is run by a dynamo, Principal
Cecilia Rawlins, and its international mag-
net status invigorates the school with five
languages taught, a ‘‘country of the month,’’
and a focus on the different cultures of the
world in the teaching of many subjects. If
the grand old structure is a monument to
memory for some, it is as well a monument
to the robust health of public education
when it is nurtured and sustained by neigh-
borhoods, by involved parents, by dedicated
teachers and by enthusiastic administrators.
Wiley is a healthy 100. The candles, if you
please.
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Mr. MCCOLLUM. Mr. Speaker, home owner-
ship plays a vital role in creating stable, vi-
brant communities in our country. As a firm
supporter of home ownership and the strong
communities that home ownership fosters, I
would like to encourage all my colleagues to
join with me, Congresswoman ROUKEMA, and
all other original cosponsors of H. Con. Res.
7 to ensure that mortgage interest and prop-
erty tax deductions remain in our tax code.

The beauty of the mortgage interest deduc-
tion is multi-faceted. Unlike the reams of forms
and documentation required to qualify for
many other deductions, the mortgage interest
tax deduction is simple, widely understood and
used by taxpayers. It benefits hard-working,
middle class Americans. Forty-two percent of
households that claimed the mortgage interest
deduction in 1995 reported incomes below
$50,000, and many of those benefiting from

the mortgage interest deduction are minorities
and first time home owners.

Taxing the interest on the most significant
purchase that most individuals will make in
their lives sends the wrong message to poten-
tial home buyers. The mortgage interest de-
duction helps individuals who are willing to
make a stake in their communities and take
on the responsibility of home ownership. We
should encourage home ownership and the
commitment to our communities that home
ownership represents. H. Con. Res. 7 clearly
does so by assuring Americans that Congress
will continue to protect the mortgage interest
deduction.
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Ms. NORTON. Mr. Speaker, I rise today to

reintroduce the Federal Employee Flexibility
Act of 1999. This bill will extend to federal em-
ployees the same commuting benefits that
have been given to private sector employees
under the Transportation Equity Act for the
21st century (TEA–21). This is a very impor-
tant bill which could have a significant impact
in helping the Washington metropolitan region
and a great many others with federal employ-
ees come into attainment with Environmental
Protection Agency air quality standards. For
this reason, I am introducing this bill in time
for Earth Day. Senators JOHN CHAFEE and
DANIEL PATRICK MOYNIHAN also recognize the
potential environmental benefits of this bill,
and they are reintroducing companion legisla-
tion in the Senate today.

Prior to the enactment of TEA–21, the fed-
eral tax code contained an anomaly that in
practice discouraged employers from using
mass transportation or other means other than
driving. Previously, employers could provide
tax-free up to $65 per month ($100 by 2002)
in transit benefits in lieu of taxable salary.
However, if any employee within a company
elected to take the salary instead of the transit
benefit, the transit passes for all the other em-
ployees would lose their tax-free status. This
made employers wary of offering any transit
benefits.

Likewise, employers were allowed to offer
tax-free parking up to a value of $170 per em-
ployee in lieu of some other taxable benefit,
such as salary. However, if any employee
chose to receive the taxable benefit rather
than parking privileges, the parking of all em-
ployees of the company became taxable. The
result was that employers were encouraged to
grant all employees tax-free parking and em-
ployees were given no choice as to ‘‘cashing
out’’ the benefit and commuting by other
means such as walking or car pooling.

TEA–21 included language that eliminated
this all-or-nothing approach for the private sec-
tor. However, federal employees were inad-
vertently left out of this more flexible ap-
proach. Federal compensation law must be
modified to specifically authorize federal em-
ployees to have the option of receiving transit,
parking, or additional salary. The bill that I in-
troduce today provides this specific authoriza-
tion.

The absence of a specific authorization has
had a greater negative impact on the Wash-
ington, D.C. metropolitan area than on other
cities and regions. As the federal city, Wash-
ington, D.C. has a far greater percentage of
federal workers than other cities. In addition,
the region has the second worst traffic con-
gestion in the United States, behind the Los
Angeles area. I believe my bill will go a long
way toward relieving some of that unbearable
congestion if federal employees who live in
Maryland, Virginia, and outlying areas of the
District are given incentives to commute into
downtown Washington by means other than
driving every day.

Since coming to Congress, I have worked
hard to ensure that federal agencies and their
accompanying jobs remain in the District. Last
year, I signed a Federal Facilities Recruitment
and Retention Pledge for Washington D.C.
and its Inner Suburbs to ‘‘actively work to lo-
cate Washington Metro area federal facilities
within 1⁄2 mile of a Metrorail station’’ and to
‘‘give preference in federal facility location de-
cisions to sites first within the Nation’s Capital
. . .’’ This is a critical goal, and I work hard
to carry out this pledge. However, we do not
have much trouble getting federal agencies to
remain in the District, and indeed have insuffi-
cient land for many federal facilities that would
prefer to be here. Our greatest unmet chal-
lenges are the air quality and the congestion
that pose immediate and dangerous threats to
the quality of life, the growth, and the econ-
omy of this region. This bill is an important
step toward moving us in the quest to over-
take this challenge. I urge the support of
Members as well to eliminate unintentional
discrimination in benefits for federal employ-
ees when compared to those this body has al-
ready granted private sector employees.
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Mr. STUPAK. Mr. Speaker, since 1993 elev-
en outstanding labor leaders, individuals who
have contributed to organizing, workplace fair-
ness, worker dignity, and the advancement of
the labor movement in northern Michigan,
have been honored with induction into the
Upper Peninsula Labor Hall of Fame. The Hall
of Fame is housed in the Superior Dome on
the campus of Northern Michigan University in
Marquette.

I have the honor once again this year to
participate in this important and inspiring in-
duction ceremony, which pays tribute to the
dedicated efforts of the late Jack Powell of Es-
canaba on behalf of the labor movement.

Jack Powell had the kind of working career
that could be the outline for an adventure
novel. He was wildcat oil drilling at 13. Wild-
catting, Mr. Speaker, is the risky venture of
drilling a well outside a known field. It’s a fit-
ting start for life that included pioneering labor
efforts in northern Michigan.

After some years as a painter and wallpaper
hanger in Chicago, Mr. Powell came to the
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